
COUNTY of ARMSTRONG 
SALARY BOARD MEETING 

Wednesday, January 19, 2022 at 9:00 AM 
 

AGENDA 

NOTE:  During any properly scheduled public/open meeting, the Board may discuss, make motions, vote to approve or 
disapprove, vote to table, adopt, reject, reaffirm, rescind, rearrange the order of the agenda items, or take no action on any 
agenda item or matter. 

 
 

 
 

1. CALL MEETING TO ORDER (This meeting may be recorded.) 
 
 

2. ROLL CALL – Donald Myers, Jason Renshaw, Patrick Fabian, Myra Miller 
 
 

3. PLEDGE OF ALLEGIANCE 
 
 

4. WELCOME VISITORS 
 
VISITORS ARE WELCOME TO COMMENT ON ANY AGENDA ITEMS AT THIS TIME UNDER THE DIRECTION OF 
THE CHAIRMAN.  INDIVIDUALS WILL BE ALLOWED TO SPEAK UP TO FIVE (5) MINUTES AND GROUPS UP TO 
FIFTEEN (15) MINUTES TO SPEAK.  COMPLETED WRITTEN FORMS WILL BE COLLECTED AS REQUIRED BY 
COUNTY POLICY. 

 
 

5. APPROVAL OF MINUTES – Salary Board Organizational Meeting held on January 6, 2022. 
 
 

6. DISCUSSION TO ESTABLISH COUNTY’S MILEAGE REIMBURSEMENT RATE FOR 2022  
 

i. IRS Standard Mileage Rate: 58.5 cents/mile (up 2.5 cents/mile from 2021)  
ii. The current County Mileage Rate is at 44 cents/mile. 

 
 

7. SHERIFF – Frank Pitzer 
 

a. 13251 Action on the recommendation to recreate a full-time Deputy Sheriff position at 
$16.00 per hour effective January 19, 2022, per the Teamsters’ Collective Bargaining 
Agreement.  (End of assignment on PAF 13250) 

 
 

8. AREA AGENCY ON AGING – Janet Talerico 
 

a. 13248 Action on the recommendation to recreate a part-time Senior Center Manager I 
position at Non-Supervisory Pay Grade 3 ($8.42 to $10.98 per hour) effective January 19, 
2022.  (Voluntary resignation on PAF 13232) 

 
 

9. E-911 – Chad Gradwell 
 

a. 13235 Action on the recommendation to recreate a full-time Dispatcher position at Non-
Supervisory Pay Grade 16 ($15.88 to $20.73 per hour) effective January 19, 2022, per the 
Teamsters’ Collective Bargaining Agreement.  (Voluntary resignation on PAF 13206) 
 



The next Salary Board Meeting is scheduled for February 2, 2022. 

b. 13236 Action on the recommendation to recreate a full-time Dispatcher position at Non-
Supervisory Pay Grade 16 ($15.88 to $20.73 per hour) effective January 19, 2022, per the 
Teamsters’ Collective Bargaining Agreement.  (Voluntary resignation on PAF 13199) 

 
c. 13237 Action on the recommendation to recreate a full-time Dispatcher position at Non-

Supervisory Pay Grade 16 ($15.88 to $20.73 per hour) effective January 19, 2022, per the 
Teamsters’ Collective Bargaining Agreement.  (Voluntary resignation on PAF 13234) 

 
d. 13239 Action on the recommendation to recreate a full-time Dispatcher position at Non-

Supervisory Pay Grade 16 ($15.88 to $20.73 per hour) effective January 19, 2022, per the 
Teamsters’ Collective Bargaining Agreement.  (Voluntary resignation on PAF 13238) 

 
 

10. OTHER BUSINESS 
 
 

11. SALARY BOARD – CONCERNS OR COMMENTS 
 
 

12. PUBLIC COMMENT 
 
VISITORS ARE WELCOME TO COMMENT ON ANY AGENDA OR NON-AGENDA ITEMS AT THIS TIME UNDER 
THE DIRECTION OF THE CHAIRMAN.  INDIVIDUALS WILL BE ALLOWED TO SPEAK UP TO FIVE (5) MINUTES 
AND GROUPS UP TO FIFTEEN (15) MINUTES TO SPEAK.  COMPLETED WRITTEN FORMS WILL BE 
COLLECTED AS REQUIRED BY COUNTY POLICY. 

 
 

13. ADJOURNMENT 


