COUNTY of ARMSTRONG
SALARY BOARD MEETING
Wednesday, May 18, 2022 at 9:00 AM

AGENDA

Amended

CALL MEETING TO ORDER (This meeting may be recorded.)

2. ROLL CALL - Donald Myers, Jason Renshaw, Patrick Fabian, Myra Miller

3. PLEDGE OF ALLEGIANCE

4. WELCOME VISITORS

VISITORS ARE WELCOME TO COMMENT ON ANY AGENDA ITEMS AT THIS TIME UNDER THE DIRECTION OF
THE CHAIRMAN. INDIVIDUALS WILL BE ALLOWED TO SPEAK UP TO FIVE (5) MINUTES AND GROUPS UP TO
FIFTEEN (15) MINUTES TO SPEAK. COMPLETED WRITTEN FORMS WILL BE COLLECTED AS REQUIRED BY
COUNTY POLICY.

5. APPROVAL OF MINUTES - Salary Board Meeting held on May 4, 2022.

6. PROBATION - Regina Himes / President Judge James Panchik

a. 13380 Action on the recommendation to recreate a full-time Probation Office Manager
position at Supervisory Pay Grade 5 ($11.69 to $15.24 per hour) effective May 18, 2022.
(Voluntary resignation on PAF 13379)

7. TREASURER - Amanda Hiles

a. 13387 Action on the recommendation to create five (5) temporary seasonal Floater
positions at starting rate of $10.00 per hour effective July 11, 2022, to process anterless
deer licenses. Additional staff is necessary due to the competitiveness of the license
system. Duration of positions should be 6 weeks.

8. BELMONT - Gary Montebell

a. 13402 Action on the recommendation to approve the reassignment of Alex Lane from
casual part-time Maintenance Worker at $9.74 per hour to temporary/seasonal casual
part-time Belmont Worker (Head Lifeguard) at $11.00 per hour effective May 18, 2022, for
the 2022 Pool Season. (Created on PAF 10777)

b. 13403 Action on the recommendation to approve the reassignment and/or hiring of
individuals per the attached list to temporary/seasonal casual part-time Belmont Worker
positions and rates effective May 18, 2022, for the 2022 Pool Season. (Created on
PAF 10777)

NOTE: During any properly scheduled public/open meeting, the Board may discuss, make motions, vote to approve or
disapprove, vote to table, adopt, reject, reaffirm, rescind, rearrange the order of the agenda items, or take no action on any
agenda item or matter.



9. JAIL - Prison Board

10.

11.

12.

13.

14.

a. 13404 Action on the recommendation to reclassify the full-time Warden position from
Supervisory Pay Grade 18 ($45,864.00 to $59,820.80 per annum) to Supervisory Pay
Grade 20 ($50,585.60 to $65,998.40 per annum) effective May 18, 2022.

b. 13404 Action on the recommendation to recreate a full-time Warden position at
Supervisory Pay Grade 20 ($50,585.60 to $65,998.40 per annum) effective May 18, 2022,
per the recommendation of Prison Board. (Voluntary resignation on PAF 13401)

c. 13405 Action on the recommendation to recreate a full-time Deputy Warden position at
Supervisory Pay Grade 15 ($39,603.20 to $51,646.40 per annum) effective May 18, 2022,
per the recommendation of Prison Board. (Voluntary resignation on PAF 13336)

d. 13413 Action on the recommendation to create a full-time Acting Warden position at
Supervisory Pay Grade 20 ($50,585.60 to $65,998.40 per annum) effective May 18, 2022,
per the recommendation of Prison Board. (Voluntary resignation on PAF 13401)

e. 13413 Action on the recommendation to acknowledge the appointment of Jessica Hicks to
a full-time Acting Warden position at $67,338.96 per annum effective May 18, 2022, per
the recommendation of Prison Board. Position start date will be May 26, 2022.

PUBLIC WORKS - Roger McMillen
a. 13400 Action on the recommendation to recreate a full-time Custodial Worker | position at

$10.00 per hour effective May 18, 2022, per the Teamsters’ Collective Bargaining
Agreement. (Voluntary resignation on PAF 13398)

OTHER BUSINESS

SALARY BOARD - CONCERNS OR COMMENTS

PUBLIC COMMENT

VISITORS ARE WELCOME TO COMMENT ON ANY AGENDA OR NON-AGENDA ITEMS AT THIS TIME UNDER
THE DIRECTION OF THE CHAIRMAN. INDIVIDUALS WILL BE ALLOWED TO SPEAK UP TO FIVE (5) MINUTES
AND GROUPS UP TO FIFTEEN (15) MINUTES TO SPEAK. COMPLETED WRITTEN FORMS WILL BE
COLLECTED AS REQUIRED BY COUNTY POLICY.

ADJOURNMENT

The next Salary Board Meeting is scheduled for June 1, 2022.



Pool Season 2022

Pay Rate Belmont Worker (Positions)
1 |Alex Lane HG $11.00 |Reassign to Belmont Worker Head Lifeguard
2 |Leslie Craig Asst HG | $10.00 |Salary adjustment Asst. Head Lifeguard
3 [Ben Webb $9.40 |Salary adjustment 3rd year lifeguard
4 |Bailey Stitt $8.90 |Salary Adjustment 2nd year lifeguard
5 |Abby Rodgers $8.40 |Salary adjustment 1st year lifeguard
6 |Jenna Joseph $10.00 {Hire Assistant Head Lifeguard
-7 |Ariana Bowser $8.40 |Hire 1st year Lifeguard
8 |Alex Damore $8.40 ([Hire 1st year Lifeguard
9 |Tyler Yaskula $8.40 |[Hire tst year Lifeguard
10 |Lauren Bowser $8.90 |Hire 2nd year Lifeguard
11 |Mikayla Zablocki $8.90 [Hire 2nd year Lifeguard
12 |Eva Dimaio $8.90 |Hire 2nd year Lifeguard
13 |Rhylie Wolfe $8.90 |Hire 2nd year Lifeguard
14 |Sebastian Alden $8.90 |Hire 2nd year Lifeguard
15 |Ava Smathers $9.40 |Hire 3rd year Lifeguard
16 |Eliza Ashbaugh $9.40 |Hire 3rd year Lifeguard
17 |Eva Shafer $9.40 |Hire 3rd year Lifeguard
18 |Evelyn Bliss $9.40 |Hire 3rd year Lifeguard

l 1 IisabellaAtherton

$7.25

] Hire Ticket/Concession




