
COUNTY of ARMSTRONG 
SALARY BOARD MEETING 

Wednesday, June 15, 2022 at 9:00 AM 
 

AGENDA 

NOTE:  During any properly scheduled public/open meeting, the Board may discuss, make motions, vote to approve or 
disapprove, vote to table, adopt, reject, reaffirm, rescind, rearrange the order of the agenda items, or take no action on any 
agenda item or matter. 
 
 

 
1. CALL MEETING TO ORDER (This meeting may be recorded.) 

 
 

2. ROLL CALL – Donald Myers, Jason Renshaw, Patrick Fabian, Myra Miller 
 
 

3. PLEDGE OF ALLEGIANCE 
 
 

4. WELCOME VISITORS 
 
VISITORS ARE WELCOME TO COMMENT ON ANY AGENDA ITEMS AT THIS TIME UNDER THE DIRECTION OF 
THE CHAIRMAN.  INDIVIDUALS WILL BE ALLOWED TO SPEAK UP TO FIVE (5) MINUTES AND GROUPS UP TO 
FIFTEEN (15) MINUTES TO SPEAK.  COMPLETED WRITTEN FORMS WILL BE COLLECTED AS REQUIRED BY 
COUNTY POLICY. 

 
 

5. APPROVAL OF MINUTES – Salary Board Meeting held on June 1, 2022. 
 
 

6. COURTS – President Judge James Panchik 
 

a. 13420 Action on the recommendation to approve a salary adjustment for full-time Official 
Court Reporter, Julie Gerano, from $20.52 per hour to $21.80 per hour effective June 15, 
2022.  Request to bring Court Reporter salaries in line with similar counties and to retain 
Court Reporters due to severe shortage.  Official Court Reporter is in her 4th year of 
service to the County.  Salary adjustment effective June 19, 2022. 
 

b. 13421 Action on the recommendation to approve a salary adjustment for full-time Official 
Court Reporter – President Judge, Joyce Baney, from $23.10 per hour to $26.95 per hour 
effective June 15, 2022.  Request to bring Court Reporter salaries in line with similar 
counties and to retain Court Reporters due to severe shortage.  Official Court Reporter – 
President Judge is in her 12th year of service to the County.  Salary adjustment effective 
June 19, 2022. 

 
 

7. AREA AGENCY ON AGING – Janet Talerico 
 

a. 13453 Action on the recommendation to recreate a casual part-time Community Health 
Nurse I position at Non-Supervisory Pay Grade 19 ($18.38 to $23.99 per hour) effective 
June 15, 2022.  (Voluntary resignation on PAF 13442) 
 

b. 13454 Action on the recommendation to recreate a full-time Aging Care Manager I 
position at Non-Supervisory Pay Grade 17 ($16.68 to $21.77 per hour) effective June 15, 
2022.  (Voluntary resignation on PAF 13330) 

  



 

The next Salary Board Meeting is scheduled for July 6, 2022. 
 

c. 13455 Action on the recommendation to abolish PAF 12994 (approved on 5/5/2021) and 
recreate a part-time Senior Center Manager I position at Non-Supervisory Pay Grade 11 
($12.43 to $16.22 per hour) effective June 15, 2022.  PAF 12994 is abolished due to 
originally being created over one year ago and aging out of the system without being 
filled. 
 

d. 13456 Action on the recommendation to recreate a part-time Senior Center Manager I 
position at Non-Supervisory Pay Grade 11 ($12.43 to $16.22 per hour) effective June 15, 
2022.  (Voluntary resignation on PAF 13374) 
 

e. 13457 Action on the recommendation to abolish PAF 12946 (approved on 5/5/2021) and 
recreate a casual part-time Senior Center Manager I position at Non-Supervisory Pay 
Grade 11 ($12.43 to $16.22 per hour) effective June 15, 2022.  PAF 12946 is abolished 
due to originally being created over one year ago and aging out of the system without 
being filled. 

 
 
8. BELMONT – Gary Montebell 

 
a. 13438 Action on the recommendation to approve the hiring of Parker Weigel to a 

temporary/seasonal casual part-time Belmont Worker (1st year Lifeguard) position at $8.40 
per hour effective June 15, 2022, pending successful completion of pre-employment 
screenings. (Created on PAF 10777) 
 

b. 13439 Action on the recommendation to approve the hiring of Emma Klingensmith and 
Kaitlyn Keirn to temporary/seasonal casual part-time Belmont Worker (1st year Lifeguard) 
positions at $8.40 per hour effective June 15, 2022, pending successful completion of pre-
employment screenings. (Created on PAF 10777) 

 
c. 13440 Action on the recommendation to approve the hiring of Hannah Miller to a 

temporary/seasonal casual part-time Belmont Worker (2nd year Lifeguard) position at 
$8.90 per hour effective June 15, 2022, pending successful completion of pre-employment 
screenings. (Created on PAF 10777) 

 
d. 13441 Action on the recommendation to approve the hiring of Anna Choncek to a 

temporary/seasonal casual part-time Belmont Worker (3rd year Lifeguard) position at 
$9.40 per hour effective June 15, 2022, pending successful completion of pre-employment 
screenings. (Created on PAF 10777) 

 
e. 13450 Action on the recommendation to approve a reassignment and salary adjustment 

for Benjamin Webb from temporary/seasonal casual part-time Belmont Worker (Lifeguard) 
at $9.40 per hour to temporary/seasonal casual part-time Belmont Worker (Assistant 
Head Lifeguard) at $10.00 per hour effective June 15, 2022, for the 2022 Pool Season. 

 
f. 13451 Action on the recommendation to approve the hiring of Tori Marflak to a 

temporary/seasonal casual part-time Belmont Worker (2nd year Lifeguard) position at 
$8.90 per hour effective June 15, 2022, pending successful completion of pre-employment 
screenings. (Created on PAF 10777) 

  



The next Salary Board Meeting is scheduled for July 6, 2022. 
 

 

9. JAIL – Acting Warden Hicks 
 

a. 13446 Action on the recommendation to recreate a full-time Facilities, Systems & 
Maintenance Supervisor position at Supervisory Pay Grade 12 ($34,236.80 to $44,678.40 
per annum) effective June 15, 2022.  (Voluntary resignation on PAF 13445) 

 
 

10. PUBLIC SAFETY – Michael Mollick 
 

a. 13452 Action on the recommendation to approve a salary adjustment for Jason Burns, 
full-time HazMat Coordinator/Trainer, from $37,128.00 per annum to $39,000.00 per 
annum effective June 15, 2022, due to successful completion of 90-day training period 
with an “Above Satisfactory” evaluation rating.  The 90-day evaluation period and increase 
was conditional per PAF 13225 as approved on December 21, 2021.  Salary adjustment 
will be effective June 19, 2022. 

 
 

11. PUBLIC WORKS – Roger McMillen 
 

a. 13444 Action on the recommendation to recreate a full-time Maintenance Worker III 
position at Non-Supervisory Pay Grade 10 ($11.86 to $15.49 per hour) effective June 15, 
2022, per the Teamsters’ Collective Bargaining Agreement.  (Voluntary resignation on 
PAF 13443) 

 
 

12. OTHER BUSINESS 
 
 

13. SALARY BOARD – CONCERNS OR COMMENTS 
 
 

14. PUBLIC COMMENT 
 
VISITORS ARE WELCOME TO COMMENT ON ANY AGENDA OR NON-AGENDA ITEMS AT THIS TIME UNDER 
THE DIRECTION OF THE CHAIRMAN.  INDIVIDUALS WILL BE ALLOWED TO SPEAK UP TO FIVE (5) MINUTES 
AND GROUPS UP TO FIFTEEN (15) MINUTES TO SPEAK.  COMPLETED WRITTEN FORMS WILL BE 
COLLECTED AS REQUIRED BY COUNTY POLICY. 

 
 

15. ADJOURNMENT 


